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Thank you for researching our internship site!  We understand how stressful the application process can be, and we hope that you consider applying to our site.  Before getting into the details of our program we’d like to highlight what we see as some of our internship’s unique strengths:

· A warm, competent, and supportive staff who value and are passionate about training and trainees
· Three hours a week of individual supervision
· The opportunity to provide supervision to advanced doctoral students both in the fall and the spring, combined with a weekly Supervision of Supervision Seminar
· Advanced training in conducting LD/ADHD evaluations, and ongoing supervision in assessment through a weekly Assessment Seminar
· An intern seminar, about every other week, on a variety of clinical topics facilitated by in-house and community experienced professionals.
· A weekly multicultural seminar 

· A professional development seminar about every other week, usually beginning half-way through the fall semester to help transition to professional life after internship
· The opportunity to facilitate and/or co-lead groups
· The opportunity to develop an area of special emphasis

· Located in a college town with plenty of opportunities for culture and outdoor activities.   
Trainee Admissions, Support, and Outcome Data
	Date Program Tables are updated: August 2017


	 

	Factors we consider essential for an applicant to have a successful internship year at CCPPS are 1) clinical experience (individual, w/ diverse populations, preferably at a counseling center) and 2) assessment experience, preferably with some of the following measures (or similar ones): WAIS, WJ, D-KEFS, and IVA, as well as with writing integrated reports.
Factors we use to consider goodness of fit once an applicant is assessed as able to be successful at our center are: interview, cover letter, essays, recommendation letters.

Factors used to offset weaknesses in any of the areas above are: extent of outreach experience, group experience, supervision experience, as well as any other experiences or factors that may add value to the center and the students we serve.
	

	Does the program require that applicants have received a minimum number of hours of the following at time of application? If Yes, indicate how many:
	

	Total Direct Contact Intervention Hours
	N
	Yes
	Amount: 400 (of which at least 100 are with adults)
	 

	Total Direct Contact Assessment Hours
	N
	Yes
	Amount: 50
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Describe any other required minimum criteria used to screen applicants: Completion of all required coursework and practicum experiences in a counseling or clinical psychology doctoral program is required prior to the starting date of internship.  Successful completion of comprehensive examinations and dissertation proposal are required prior to the ranking deadline.
	 


	 
	 
	 
	 

	 
	Financial and Other Benefit Support for Upcoming Training Year*
	 

	 
	Annual Stipend/Salary for Full-time Interns 
	29000

	 
	Annual Stipend/Salary for Half-time Interns
	N/A

	 
	Program provides access to medical insurance for intern?
	Yes
	

	 
	If access to medical insurance is provided:
	 

	 
	Trainee contribution to cost required?
	Yes
	

	 
	Coverage of family member(s) available?
	Yes
	

	 
	Coverage of legally married partner available?
	Yes
	

	 
	Coverage of domestic partner available?
	
	No

	 
	Hours of Annual Paid Personal Time Off (PTO and/or Vacation)
	180 (24 days)

	 
	Hours of Annual Paid Sick Leave 
	135 (18 days)

	 
	In the event of medical conditions and/or family needs that require extended leave, does the program allow reasonable unpaid leave to interns/residents in excess of personal time off and sick leave? 
	Yes
	

	 
	Other Benefits (please describe): Three professional days to attend conferences if they are presenting at those conferences, twelve approved University Designated Holidays, 401(a) retirement plan with University matching program, library benefits, and all other eligible benefits of West Virginia University full time employees (see benefits.hr.wvu.edu) 

	 
	 
	 
	 

	 
	*Note. Programs are not required by the Commission on Accreditation to provide all benefits listed in this table

	 
	 
	 
	 

	 
	Initial Post-Internship Positions
	 
	 

	 
	(Provide an Aggregated Tally for the Preceding 3 Cohorts)
	 
	 

	 
	 
	2014-2017

	 
	Total # of interns who were in the 3 cohorts
	9

	 
	Total # of interns who did not seek employment because they returned to their doctoral program/are completing doctoral degree
	0

	 
	 
	PD
	EP

	 
	Community mental health center
	 
	 

	 
	Federally qualified health center
	 
	 

	 
	Independent primary care facility/clinic
	 
	 

	 
	University counseling center 
	3
	2

	 
	Veterans Affairs medical center 
	 
	 

	 
	Military health center 
	 
	 

	 
	Academic health center 
	 
	 

	 
	Other medical center or hospital 
	 
	 

	 
	Psychiatric hospital 
	1
	 

	 
	Academic university/department
	 
	1

	 
	Community college or other teaching setting
	 
	 

	 
	Independent research institution
	 
	 

	 
	Correctional facility
	 
	 

	 
	School district/system
	 
	 

	 
	Independent practice setting
	 
	2

	 
	Not currently employed
	 
	 

	 
	Changed to another field
	 
	 

	 
	Other
	 
	 

	 
	Unknown
	 
	 

	 
	Note: “PD” = Post-doctoral residency position; “EP” = Employed Position. Each individual represented in this table should be counted only one time.  For former trainees working in more than one setting, select the setting that represents their primary position.


Training Philosophy

The Carruth Center for Psychological and Psychiatric Services (CCPPS) doctoral internship program in health service psychology aims to provide interns with the capstone practitioner experience at the doctoral level and prepare them for future practice as generalists in health service psychology. The training program itself can be characterized as warm and professionally informal. Training activities are designed to be developmentally appropriate, closely supervised, sequential, and experiential. 
CCPPS has historically placed a great value in its doctoral internship program. Psychology interns are considered the lifeblood of the center––they help staff keep current and energized. We understand the work at a counseling center can be quite demanding at times, and that can be particularly so for interns. Because of this, CCPPS staff members strive to model self-care and work-life balance, and we encourage interns do so as well. Overall, we aspire to create a training environment in which interns feel supported in their efforts to grow both personally and professionally. During the internship year we encourage interns to further develop and integrate their scientific and professional knowledge, as well as practitioner skills, and to apply them to the internship practice setting. We also seek to increase their knowledge and skills through formal seminars, individual supervision, and consultation. 
CCPPS and its doctoral internship program value and foster an appreciation of diversity.  Training activities are designed in such a way that psychology interns are encouraged to question and develop their beliefs, attitudes, knowledge, and skills in order to increase their multicultural competence.  CCPPS has a broad view of diversity, including but not limited to race, class, ethnicity, gender, sexual orientation, veteran status, socioeconomic status, religious affiliation, physical and mental abilities, and age. Additionally, we recognize and appreciate the rich cultural history of our Appalachian roots, and value the resilience that is often found within individuals who have grown up in underprivileged settings.  
Agency Overview

CCPPS is a dynamic and integrated multidisciplinary agency which serves as the primary mental health service on campus.  CCPPS is staffed by a team of psychologists, psychiatrists, clinical social workers, and licensed professional counselors. Doctoral interns are afforded the opportunity to interact and collaborate with mental health professionals from a variety of disciplines, providing them with rich and diverse experiences.  CCPPS is housed in a relatively new facility –the Health and Education Building (HEB), built in 2014–– conveniently located next to our state-of-the-art student recreation center (http://studentreccenter.wvu.edu/), two floors above WVU Healthcare/Student Health, and one floor above the Office of Wellness and Health Promotion (OWHP). This new building further increases opportunities for collaboration and integration of students healthcare and mental health needs. 
West Virginia University

West Virginia University has an enrollment of slightly above 30,000 students and offers 170 bachelors, masters, doctoral, and professional degree programs. Students come from throughout the Mid-Atlantic region as well as West Virginia, attracted in part by the area’s natural beauty and outdoor activities. About half of WVU students come from out of state, and there is a strong international student community as well. The University is made up of three separate campuses: Downtown, Evansdale, and Health Sciences. Each campus is linked by the PRT (Personal Rapid Transit), an elevated monorail with cabs driven by an automated system, as well as a bus system (Mountain Line Transit Authority).
Morgantown is a community of 50,000 residents and is located in the beautiful mountain country of north central West Virginia (http://www.tourmorgantown.com) “Mo’town” is approximately 75 miles from Pittsburgh, Pennsylvania, and 220 miles from Washington, D.C. One of the primary advantages of the Morgantown area is its proximity to many state and national parks in the Appalachian mountain range (http://diyoutdoors.wvu.edu). There are numerous outdoor events scheduled throughout the year, including The Wine and Jazz Festival and the Arts on the River Festival.  West Virginians have a well-earned reputation for being “neighborly”, and we think you’ll find Morgantown to be warm and friendly, with a relaxing pace of life and a surprising amount of things to do!
Program Overview

As part of their experience at CCPPS, incoming interns get direct service experience in individual and group therapy, triages and intakes, crisis intervention, LD/ADHD assessments, the provision of supervision, and consultation and outreach to the WVU community. The internship program seeks to help develop nine profession wide competencies as part of an intern’s preparation for practice as a health service psychologist (HSP). These nine profession wide competencies are:

1. Evaluation and dissemination of research
2. Ethical and legal standards, 
3. Individual and cultural diversity, 
4. Professional values and attitudes, 
5. Communication and interpersonal skills, 
6. Assessment, 
7. Intervention,
8. Supervision, 
9. Consultation and interprofessional/interdisciplinary skills.
Training in and evaluation of competency in each of these areas occurs in the context of a range of supervisory and educational activities including: 
1. Three hours of individual supervision per week (two hours with a primary supervisor and one hour with a secondary supervisor) 
2. A weekly Supervision of Assessment seminar 

3. A weekly Supervision of Supervision seminar 
4. A weekly didactic Intern Seminar (a series of weekly presentations from training staff and invited guest speakers on topics related to clinical and ethical issues) 
5. Attendance and participation –formal and informal- in Clinical Case Conference (every other week)

6. A Multicultural Seminar (every other week)
7. An outreach and consultation seminar (monthly)

8. A Professional Development Seminar (monthly)

9. Work in an area of emphasis (optional)
[image: image3.jpg]



Direct Service Experiences

Individual Therapy.  Interns at CCPPS conduct individual therapy approximately 12 hours per week with diverse students who are experiencing a wide range of presenting problems.  These presenting problems cross the spectrum from academic and developmental issues (e.g., selecting a major, independence from family) to severe mental illness (e.g., bipolar disorder, PTSD).  Most treatment is provided within a brief-therapy model.  Each intern will also have the opportunity to provide long-term therapy to a limited number of clients.
Group Therapy.  CCPPS has a vibrant and growing group therapy program, and interns will gain experience as group therapists.  Group topics are based on student needs and intern interests.  Examples of past groups include interpersonal process groups, a sexual assault survivors group, an international students group, a men’s group, a mindfulness group, etc.  Interns typically co-lead a group in the fall with a more experienced staff member who supervises the intern’s work, and have the opportunity of pairing up with another intern or with a practicum student in the spring semester. As part of Intern Seminar, interns receive didactic training on group therapy six times a year (three a semester).
Triage/Intake. CCPPS has daily drop-in hours which allows interns the opportunity to conduct triage assessments with clients, form and document clinical impressions, and then to route clients to the appropriate services (e.g., individual therapy, community referral, psychiatric consultation, etc.).  Interns provide 4 hours of drop-in coverage per week.  More detailed intake interviews and reports are conducted during the client’s first session after being assigned an ongoing therapist.

Crisis Intervention.  In addition to experience managing crises which may be encountered while staffing the drop-in hours and with their ongoing clients, interns will also serve as the on-call counselor for the 24-hour crisis line five weeks total during the year.  Interns are provided with close support and supervision throughout all crises, and receive didactic training on crisis management at the beginning of their year at CCPPS and through Intern Seminar.
LD/ADHD Assessment.  Interns administer learning disability/ADHD assessments throughout the internship year. Assessments are scheduled across two days, totaling approximately 7 hours bi-weekly, with every other week reserved for report writing. Interns receive 20 hours of initial training for assessment, and attend a weekly Assessment Group Supervision seminar where they receive supervision as a group and didactic training.  
Providing Supervision.  Each intern is assigned a doctoral student to supervise during the fall semester, and then is assigned a different doctoral student to supervise during the spring semester.  Interns meet with their supervisees weekly, reviewing their sessions and clinical notes and providing them with clinical supervision.  

Consultation & Outreach.  Interns are expected to conduct an average of half an hour per week of consultation and outreach.  These activities may involve developing and presenting workshops or presentations for various WVU units, forming liaison relationships with residence halls, or participating as a trainer in Leadwell, a peer-to-peer intervention program developed by WVU’s Office of Wellness and Health Promotion (OWHP). 
Training Activities


Individual Supervision. Interns receive three hours of individual supervision per week.  Two hours are spent with the primary supervisor and one hour is spent with the secondary supervisor.  Interns can request to be assigned to particular supervisors based on clinical interest and goodness-of-fit.  Interns will be assigned a new set of supervisors half-way through their internship (mid January).  
Group Supervision of Assessment.  Interns participate in an hour-long weekly group supervision of their assessment activities. During the Intern Orientation the primary focus is on didactic training, article reviews, practicing administering, scoring and interpretation of results. Interns are expected to complete 7 hours of face to face LD/ADHD assessment once every two weeks. During group supervision, interns review their assessment cases and receive feedback. Interns also discuss pertinent articles and review their feedback sessions with testing clients. Interns also receive didactic training in topics such as psychological testing with the MMPI, and pharmaceutical and non-pharmaceutical treatments for ADHD. 
Group Supervision of Supervision. Interns participate in a weekly 1.5 hour Providing Supervision seminar.  In this seminar interns will learn various models of providing clinical supervision and how those models apply to their own work with supervisees. The seminar utilizes didactic material, review of interns supervision tapes, case presentations (one per intern per semester) and consultation on particular challenges experienced in supervision during the internship year. 
Intern Training Seminar. Interns participate in a 1.5 hour weekly Intern Training Seminar.  Weekly training seminars typically focus on basic aspects of service provision earlier in internship while more specialized topics are covered later in internship.  For example, seminars on ethical issues in treatment, boundaries in therapy, and crisis intervention are offered earlier in internship, while seminars on prolonged exposure therapy, psychopharmacology, advocacy, and spiritual issues in therapy are offered later.  Seminars are presented by senior staff and invited guest speakers. 
 Multicultural Seminar.  Interns participate in a 1.5 hour Multicultural Seminar, every other week. In this seminar interns will reflect on their own cultural identity and multicultural competence, identify cultural influences on student development, examine guidelines relating to multicultural competence, and plan and enact cultural programming initiatives. Seminar facilitators utilizes didactic material, discussion, activities to encourage self-awareness, current local and national news events and a wide range of audiovisual materials to enhance the learning experience.
  Professional Development Seminar.  Interns participate in a 1.5 hour Professional Development seminar about once every four weeks.  Discussion topics include special readings in professional development issues, job search/application/interview process, early career psychologist issues, dissertation defense, research activities, licensing, credentialing, self-care, etc. During this seminar, interns will have an opportunity to discuss with the training director their progress, concerns, and provide ongoing feedback about their internship experience. 
Case Conference.  Interns participate in an hour-long weekly case conference, which is attended by all CCPPS clinical staff.  Clinical staff and interns present ongoing and complex cases for consultation and support. Interns make two formal case presentations during the year.  
Additional Trainings

Staff Meetings.  Interns attend a weekly, 30 minute staff meeting.  These meetings involve updates on CCPPS policies, briefings on current happenings at CCPPS, and professional development topics. 
WELLWVU Training/Workshops.  CCPPS in collaboration with other departments on campus will often organize training workshops that are most relevant to mental health clinicians in the area. The Interns are encouraged to attend these trainings. 
Committee Work. Interns have an opportunity to participate in various committees at the Carruth Center. Interns participate in the intern selection committee every year. In the past, interns have also served as members of the diversity committee, clinical services committee, and the training committee. 
Areas of Special Emphasis
Interns may devote three hours per week to develop and/or be exposed to an area of special emphasis, based on their training interests. These activities may fall under two broad areas: clinical activities and non-clinical activities.  Clinical activities are defined as providing direct services to clients (such as but not limited to working with trauma clients, couples, veterans, eating disorder clients, etc.).  Non-clinical activities include program development and evaluation, participation in counseling center research, and counseling center administration.  Interns who choose non-clinical activities as part of their specialized training experience may be asked to do their specialization during the low clinical demand times of winter break and the summer months, so that they are able to accrue the necessary clinical direct service hours toward completion of their internship. Developing an area of special emphasis is not a required activity of this internship program. For interns who choose not to develop an area of special emphasis, their three hours per week will be converted to seeing additional clients at the center. 
Listed below are some examples of areas of special emphasis that have been available to our past interns.  CCPPS strives to be as accommodating as possible to an intern’s specific training needs, and this is especially true in regards to areas of special emphasis.  At the beginning of the internship year, interns will meet with the Training Director and discuss their interest in developing an area of special emphasis and to identify a supervisor who can mentor them in these activities.
Administration. Interns interested in the duties involved in administration of counseling center/clinical operations/ training may opt to pursue an opportunity to work with the respective directors.  This area of special emphasis may include discussion of administrative issues and functions with the respective director, committee work, working on ongoing projects and/or developing and completing a new administrative project.   

            LGBTQ Students. Interns interested in working with the LGBTQ community at WVU may opt to pursue this area of special emphasis that focuses on both outreach and clinical activities. Interns may serve on the LGBTQ Commission, help coordinate and co-facilitate Safe Zone trainings across campus, support LGBTQ student groups, partner with the new LGBTQ center, co-lead an LGBTQ support group, and develop competency working with LGBTQ clients in individual or group therapy.
Outreach. This area of specialization would provide interns with the opportunity to engage in both clinical and non-clinical activities surrounding outreach intervention and advocacy. Domains of activity might include acting as a liaison between WELLWVU’s Carruth Center and Office of Health and Wellness promotion to plan collaborative outreach campaigns, engaging in direct outreach with the campus community, and initiating connection with multiple campus offices and/or student groups to assess campus need and then planning outreach programs
Cognitive Training.  Cognitive Training (CT) is an innovative, non-pharmacological intervention for the treatment of ADHD. This specialization involves learning and applying the Cognitive Training protocol with students who have been identified with ADD/ADHD. Activities may include screening students for an array of learning-related issues, providing CT, and/or program development and outcome evaluation.
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Dr. Long providing cognitive training
Multicultural Competency. The multicultural area of special emphasis provides opportunities to foster cultural competency with diverse student populations. Domains of activity can include: clinical work (e.g., co-facilitating a support group), outreach (e.g. social marketing), research (e.g. utilization data), training (e.g. staff, interns, and graduate assistants, and practicum students) and administrative (e.g. helping run the diversity committee).  
Research & Evaluation. CCPPS recognizes the importance of measuring the impact of our services on those we serve.  This area of special emphasis involves learning about the unique opportunities and challenges of performing research and evaluation in a university counseling center.  Domains of activity may involve discussing research issues, assisting in ongoing data collection and analysis, and conducting a research project within CCPPS.
The Training Staff
Intern Training Core Faculty (in alphabetical order): 
Shane S. Chaplin, Ph.D.

Training Director/Staff Psychologist
Education:  Ph.D. in Clinical Psychology, Duquesne University (2012)

Licensure Status:  Licensed Psychologist in West Virginia
Orientation: Integrative, with an emphasis on humanistic, existential and narrative approaches. 

Emphasis: Individual & group counseling, multicultural issues, men's issues, academic success, relationship issues, families, teaching, training, qualitative research.
Narayan Gold, Ph.D.

Staff Psychologist
Education:  Ph.D. in Counseling Psychology, West Virginia University (2015)

Licensure Status:  Not yet licensed (anticipated licensure September 2016)
Orientation: Integrative, with an emphasis on psychodynamic, CBT, humanistic, and family systems. 

Emphasis: Individual, group, and couples counseling, LD/ADHD assessment, cognitive training/neurofeedback, men's issues, academic success, relationship issues, family therapy.

T.Anne Hawkins, Ph.D.

Clinical Director/Staff Psychologist
Education:  Ph.D. in Counseling Psychology, West Virginia University (2005)

Licensure Status:  Licensed Psychologist in West Virginia
Orientation: Integrates psychodynamic, interpersonal process, experiential and solution-focused frameworks within a developmental context
Emphasis: Individual & group counseling, multicultural issues, LGBT identity, acute and chronic mental illness, crisis intervention and risk assessment. Other interests include supervision, training and organizational consulting. 
Ashley E. Kasardo, Psy.D.
Staff Psychologist
Education: Psy.D. in Clinical Psychology, Indiana University of Pennsylvania (2015)
Licensure Status: Supervised Psychologist(Anticipated licensure September 2016)
Orientation: Feminist Interpersonal, integrative with elements of relational-cultural, emotion-focused and time-limited dynamic therapy
Emphasis: Individual and group counseling, body image and eating concerns, supervision and training, family systems, body size diversity and acceptance, mindfulness
Al Kasprowicz, Ph.D.

Director/Staff Psychologist
Education:  Ph.D. in Clinical Psychology, University of Pittsburgh (1994)

Licensure Status: Licensed Psychologist in West Virginia and Wisconsin (inactive)

Orientation: Cognitive Behavioral

Emphasis: Individuals, couples, and groups; Faith-based counseling
Daniel G. Long II, Ph.D. 

Staff Psychologist, Mindfit Clinic and Assessment Coordinator

Education:  Ph.D. in Clinical Psychology, George Mason University (2005)

Licensure Status:  Licensed Psychologist in West Virginia

Orientation: Integrative - Relational/Developmental framework with an emphasis on Psychodynamic (including self-psychology, object relations, intersubjectivity), Humanistic, and Cognitive-Behavioral approaches.

Emphasis: Individual counseling, psychoeducational assessment, AD/HD cognitive training, neurofeedback, anxiety disorders, Axis II/pattern disorders treatment, relationship issues, and men’s issues.

Tandy McClung, Ed.D.

Staff Psychologist, GA/Prac Coordinator
Education:  Ed.D. in Counseling Psychology, West Virginia University (1988)

Licensure Status:  Licensed Psychologist West Virginia and Florida

Orientation: Integrative with Cognitive Behavioral emphasis

Emphasis: Individual and group counseling; additional training in the area of trauma recovery as well as the effect of childhood sexual abuse on current functioning; CBT based treatment of depression, anxiety and PTSD, Parent support group for students who are parents; suicide prevention skill building.
Christine Keller Simpson, Psy. D.
Supervised Staff Psychologist/Group Coordinator

Education:  Psy.D. in Counseling Psychology, Chatham University (2016)

Licensure Status:  Supervised staff seeking licensure in West Virginia

Orientation: Integrative, with an emphasis on interpersonal process, feminist, positive psychology, and strengths-based approaches. 

Emphasis: Individual & group counseling, crisis and consultation, multicultural issues, sexual assault survivors, supervision, and training. 

Teresa B. Stire, Ph.D. 
Staff Psychologist / Sexual Assault Response Coordinator
Education:  Ph.D., in Counseling Psychology, West Virginia University 
Licensure Status:  Licensed Psychologist in West Virginia
Orientation: Integrative, with an emphasis on interpersonal process, Feminist theory, and CBT
Emphasis: Sexual trauma and other personal power-based violence, women's issues, first generation college students, native Appalachian students. 

Intern Training Adjunct Faculty: 

Erica Arrington, M.D.
Child and Adolescent Psychiatrist/Associate Professor, Department of Behavioral Medicine and Psychiatry WVU
Education:  MD, University of North Carolina School of Medicine (2004)

Licensure Status:  Board certified in General Psychiatry, Board certified in Child and Adolescent Psychiatry, active license with the West Virginia Board of Medicine

Emphasis:  young adult psychiatry; child and adolescent psychiatry; integrated care medicine 

Jeremiah Hopkins, M.D.

Assistant Clinical Professor, Department of Behavioral Medicine

Education: MD, Eastern Virginia Medical School (2011) Residency, East Tennessee State University

Licensure status: Board eligible in general psychiatry, active license with the West Virginia Board of Medicine and Virginia Board of Medicine
Emphasis: College health Psychiatry, health disparities, stress response
Layne M. Hitchcock, M.A.

Licensed Counselor, Masters Coordinator
Education: M.A. in Counseling (Community Specialization), West Virginia University (2012)

Licensure Status: Supervised Counselor

Orientation: Integrative, with an emphasis on Cognitive-Behavioral, Psychodynamic, Existential, and Adlerian approaches. 

Emphasis:  Individual and group counseling, academic and adjustment difficulties, interpersonal conflict, anxiety/depression, and grief.
Missy Pforr, M.S.W.
Coordinator of Alcohol Education and Counselor

Education:  M.S.W, West Virginia University, 1993

Orientation:  Integrative, reality therapy, developmental, and cognitive behavioral

Emphasis:  Drug and Alcohol, Psychoeducational Groups
Brian Quigley, M.D.

Director of WELL WVU Psychiatry/Assistant Professor, Department of Behavioral Medicine

Education:  MD, University of Washington School of Medicine (2001)

Licensure Status:  Board certified in general psychiatry, board eligible in forensic psychiatry, active license with the West Virginia Board of Medicine
Emphasis:  College health psychiatry; HIV psychiatry; psychosomatic psychiatry
Morgan Sharpless, LGSW

Case Manager
Education: Masters of Social Work, West Virginia University (2011)

Licensure Status: Licensed Graduate Social Worker in West Virginia

Orientation: Integrative, with a solution focused approach for the brief-therapy clinic. 

Emphasis: Individual & psychoeducational group counseling, linking students to resources, providing advocacy, alcohol and other drug abuse, academic success and outreach education.  
John Spraggins, M.S.W

Senior Program Administrator-Student Assistant Programs

Education: M.S.W. West Virginia University (1977)  

Licensure Status: Licensed Certified Social Worker, WV  
Orientation: Integrative, Cognitive Behavioral, Adlerian  

Emphasis: Addictions specialist, Dual Diagnosis, Bipolar Disorders, Group Psychoeducation  
Wanhong Zheng, M.D.
Assistant Professor, Department of Behavioral Medicine
Education:  MD, Medical Center of Fudan University (Former Shanghai Medical University) (1992)

Licensure Status:  Board certified in general psychiatry, board certified in clinic informatics, active license with the West Virginia Board of Medicine

Emphasis:  Mood, Anxiety, and Thought Disorders; Substance Abuse; Clinical Informatics
Intern Weekly Schedule
The schedule listed below summarizes an intern’s typical weekly activities. It should be noted that interns’ weekly schedules are arranged to include working one evening per week from 5:00 – 8:00 p.m. It should also be noted that the expectation for scheduling five weeks during the year for After Hours Crisis duty is not listed here. Interns may also be required to present/ participate in outreach/consultation activities during evening hours and/or on weekends.
Training/Supervision

Individual Supervision




3 hours


Group Supervision of Assessment



1 hour


Group Supervision of Supervision



1.5 hours


Intern Seminar






1.5 hours every other week
Multicultural/Diversity Seminar



1.5 hours 

Professional Development Seminar



1.5 hours once every 4 weeks

Clinical Case Conference/Staff Development

1 hour 


Staff Meeting

              

 

.5 hours 
Direct Service Delivery

Individual/group/couples counseling



12 hours 

LD/ADHD/Other testing




7 hours every other week

Walk-In Crisis Clinic/Triage




4 hours


Consultation/Outreach




1 hour*
Practicum Student Supervision



1 hour

Area of Special Emphasis Activities



3 hours** 

Documentation/Other
Assessment report writing




6 hours every other week
Notes/tape review/supervision prep



6 hours

Outside readings





2 hours




Average Total Number of Hours: 




45.5** 
*Consultation/outreach activities average 1 hour a week 
**Averaging more than 40 hours a week is necessary because interns receive 5 weeks of vacation, and are required by APA to accrue a total of 2000 hours in order to complete internship.
Interns meet with the Training Director prior to each semester to discuss training goals and scheduling for the upcoming semester. In addition to constructing the ongoing training goals, the Training Director assists interns in monitoring their progress toward meeting the requirement of 2,000 hours of on-site activities, including 500 hours of clinical direct services, for successful completion of the internship.
Diversity Statement 

WellWVU’s Carruth Center for Psychological and Psychiatric Services (CCPPS) is dedicated to fostering a supportive learning environment for all members of the WVU community. We are grateful for the diversity of our Mountaineer family, which can span age, appearance, ethnicity and race, financial means, gender, language, military experience, nationality, physical and mental abilities, politics, religion and spirituality, region, and sexual orientation. We believe that acknowledging the cultural wealth of everyone helps us to recognize, at once, the uniqueness and the universality of the human experience. This recognition of our similarities and differences can make us mindful of how we define ourselves and treat other members of our Gold and Blue community. Join us, as we encourage staff and others to engage in open and ongoing dialogue about the attitudes, values, and beliefs that shape us, individually and collectively, in this global age.
Statement on Trainee Self-Disclosure
The CCPPS chooses to adhere to Standard 7.04 of the APA Ethical Principles of Psychologists and Code of Conduct (2002) by identifying our expectations of trainees with respect to self-disclosure of personal information during training. We do not require trainees to self-disclose specific personal information as a matter of course. However, our training model is one that values both personal and professional development. We believe that becoming a competent and ethical psychologist often involves exploration of those experiences that have shaped one’s worldview. In both individual and group supervision, the supervisors seek to create a safe environment for trainees to willingly engage in the process of self-examination in the service of their training and in the service of their clients. This process may involve trainee self-disclosure of personal information as it relates to the trainee’s clinical work and/or professional development. Thus, trainees at the CCPPS can expect to engage in some degree of self-exploration in the context of safe supervisory relationships as a means of furthering their professional development. As noted in the Ethical Principles, we may require self-disclosure of personal information if the information is necessary to evaluate or obtain assistance for students whose personal problems could reasonably be judged to be preventing them from performing their training- or professionally related activities in a competent manner or posing a threat to the students or others (APA, 2002)*. 
*American Psychological Association (2002). Ethical principles of psychologists and code of conduct. American Psychologist, 57, 1060-1073.

 Intern Benefits

Intern annual salary for 2018-2019 is anticipated to be $29,000.00. Interns are eligible for health and other benefits as an employee of WVU. Interns also receive 24 days of vacation and 18 days of sick leave. Interns are eligible for up to three professional days to attend conferences if they are presenting at those conferences. 
Application Requirements

Minimum Requirements: Applicants must have 400 hours of direct clinical interventions (therapy) hours. 100 hours of these 400 hours must include therapy with adults (18 and over). Applicants must also have a minimum 50 hours of assessment experience.

Completion of all required coursework and practicum experiences in a counseling or clinical psychology doctoral program is required prior to the starting date of internship.  Successful completion of comprehensive examinations and dissertation proposal are required prior to the ranking deadline.

Application Procedures

We utilize the AAPI Online application process developed by The Association of Postdoctoral and Psychology Internship Centers (APPIC). As a member of APPIC, we also participate in the computer matching process for the selection of our Psychology Interns. We fully endorse the APPIC policy summarized in the following statement: 
 "This internship site agrees to abide by the APPIC Policy that no person at this training facility will solicit, accept or use any ranking-related information from any intern applicant."
To complete our application process, please access the APPI Online at www.appic.org.  General Instructions are available on the front page of the AAPI Online, as well as instructions for each separate section of the Application.

As specified in the AAPI Online application, please include a cover letter, the summary of personal and educational information, the summary of your doctoral experience, certification by your department clinical director, 4 essays, a CV, letters of recommendation, and graduate transcripts. We do not require any materials supplemental to the AAPI Online.  

We strongly recommend that:  

1. Your cover letter includes: 

· How do you envision our internship program meeting your training goals and interests? 

· What are your expectations for internship? 

· Any long range personal and professional goals 

2. Your current vita reflects applied professional experience 

3. Two of your three letters of recommendation are from persons familiar with your clinical work. 
The deadline for submitting application materials is November 1, 2017.   
Our APPIC Member number is 1640. Our NMS Match Program Code Number is 164011
West Virginia University is an Equal Opportunity/Affirmative Action Employer.
Qualified Women, Minorities, Veterans, and Individuals with Disabilities are encouraged to apply.

All new employees of the Carruth Center at West Virginia University are required to successfully pass a background check, including a verification of authorization to work legally in the US, as a condition of employment.
Accreditation Status of the Internship Program
The internship in professional psychology program at the Carruth Center for Psychological and Psychiatric Services is accredited by the Commission on Accreditation of the American Psychological Association (APA). Questions related to the program’s accredited status should be directed to the Commission on Accreditation:  
Office of Program Consultation and Accreditation 
American Psychological Association

750 1st St., NE, Washington, DC  20002
Phone: (202) 336-5979 / Email: apaaccred@apa.org
Web: www.apa.org/ed/accreditation
Program Contact Information
Please feel free to contact Shane S. Chaplin, Ph.D., Training Director at (304) 293-4431 or shane.chaplin@mail.wvu.edu, if you have questions about our internship program.   
[image: image5.jpg]



